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Welcome to the city!

As a new employee, you have full access to one of the greatest perks in your benefits package: the
employee wellness program, LiveWell. The city cares about your health and wellbeing and is proud to
offer LiveWell to help us all find ways to balance the demands of life and manage our health. The city
believes this will not only extend the length of our lives but will improve the quality of our lives.

A sampling of the opportunities, events and resources LiveWell provides for employees:

Program Opportunities:

e Health Assessment (to earn a discount on your health insurance- see page 3 for details)
e Access to the City’s wellness portal: https://rockville.wellright.com
o The “portal” is LiveWell’s secure Web site that you can customize to meet your needs.
The site includes health tools and trackers to help you manage your health, so you can:
=  Participate in over 200 challenges
=  Track your health and wellness activities through the website or mobile app
= Take a health assessment and get personalized feedback
= Access reliable health information
= Earn gift cards for participation and more
e Free membership at City facilities/recreation centers (see page 5 or i-rock)
o  Wellness Steering Committee
o Representatives from every department help shape the program
o New members are welcome- please contact me for details

Program Events:

e Annual Health Fair
o Take advantage of free screenings like cholesterol and glucose, one-on-one
consultations with doctors and health professionals, massages, and more
e Healthy Lifestyle Programs
o Work toward healthier lifestyles through programs or challenges that encourage weight-
loss or maintenance, increased physical activity, or other lifestyle behavior changes
o Examples: Rocktober, Go Green, Maintain Don’t Gain

Ongoing Program Services and Resources: (offered on-site)

e Free health promotion counseling and coaching

e Free monthly blood pressure and body composition analysis
e Free flu shot clinics

e Discounted exercise programs

e Discounted massages
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e Free seminars on timely health topics

The following pages include more details on the portal, health assessment, and other program
opportunities to help you become more familiar with what LiveWell has to offer. Please feel free to
contact me with any questions. My office is located in City Hall, next to the Employee Lounge.

| look forward to getting to know you and again, welcome to the city!

Sincerely,

Hillary Hurlbutt

Human Resources Department

Health and Wellness Program Manager
HHurlbutt@rockvillemd.gov
240.314.8119



https://rockville.livehealthier.com/
mailto:HHurlbutt@rockvillemd.gov

o n

Roekville live

Reference Guide to the City of Rockville’s LiveWell Employee Wellness Program

Opportunities in more detail: Health Assessment (HA) during Open Enrollment

The HA is a health awareness tool available for all benefited employees every year during Open
Enrollment. If you plan to use health insurance through the city, participating in the HA will
earn you a discount on your insurance for the next calendar year.

Overview: If you have health insurance through the city, you can earn a discount on your
paycheck if you take a brief, online survey called a health assessment (HA). Taking the HA
includes entering your biometric numbers (Total Cholesterol, HDL Cholesterol, blood pressure,
height and weight) and filling out other questions about health habits.

Please note: The HA is completely optional.* It is offered as a tool and resource for employees
to urge all of us to be aware of our health and be active in leading healthy lives. It asks
guestions about your health habits and gives you a personalized report about your health
status. The report highlights areas of strengths and then provides helpful resources and
information for other areas.

As a new employee, if you decide to participate in one of the city’s health insurance options,
you will receive the standard rates at the time of hire. You have 90 days from your date of hire
to complete the HA requirements and submit them to HR to receive your discount,
retroactively from date of completion. Whether or not you have health insurance through the
city, you are invited to take the health assessment.

*The HA data is managed by a third party company, WellRight, and is completely
confidential and secure. Your personally identifiable information is not shared with the city
or insurance companies.
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